
Parties to the main proceedings

Applicant: Petra Nünemann

Defendant: TUIfly GmbH

By decision of the Court of Justice of 17 May 2018 the case was removed from the Court’s register. 

Request for a preliminary ruling from the Amtsgericht Hannover (Germany) lodged on 7 July 
2017 — Barbara Yvette Müller and Others v TUIfly GmbH

(Case C-409/17)

(2018/C 285/28)

Language of the case: German

Referring court

Amtsgericht Hannover

Parties to the main proceedings

Applicants: Barbara Yvette Müller, Stefanie Müller, Michelle Müller

Defendant: TUIfly GmbH

By decision of the Court of Justice of 28 May 2018 the case was removed from the Court’s register. 

Request for a preliminary ruling from the Amtsgericht Düsseldorf (Germany) lodged on 17 July 
2017 — Bially e.a. v TUIfly GmbH

(Case C-429/17)

(2018/C 285/29)

Language of the case: German

Referring court

Amtsgericht Düsseldorf

Parties to the main proceedings

Applicant: Bially e.a.

Defendant: TUIfly GmbH

By decision of the Court of Justice of 28 May 2018 the case was removed from the Court’s register. 

Request for a preliminary ruling from the Arbeits- und Sozialgericht Wien (Austria) lodged on 
23 April 2018 — Minoo Schuch-Ghannadan v Medizinische Universität Wien

(Case C-274/18)

(2018/C 285/30)

Language of the case: German

Referring court

Arbeits- und Sozialgericht Wien
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Parties to the main proceedings

Applicant: Minoo Schuch-Ghannadan

Defendant: Medizinische Universität Wien

Questions referred

1. Is the principle of pro rata temporis under point 2 of clause 4 of the Framework Agreement annexed to Council Directive 
97/81/EC of 15 December 1997 (1) concerning the Framework Agreement on part-time work, in conjunction with the 
principle of non-discrimination under point 1 of clause 4, to be applied to legislation under which the total duration of 
immediately consecutive employment contracts of an employee of an Austrian university working within the framework 
of externally funded projects or research projects is 6 years for full-time employees, but 8 years for part-time employees, 
and moreover, if there is objective justification, in particular for the continuation or completion of research projects or 
publications, a further one-off extension up to a total of 10 years for full-time employees and of 12 years for part-time 
employees is permissible?

2. Does legislation such as that described in Question 1 constitute indirect discrimination based on sex within the meaning 
of Article 2(1)(b) of Directive 2006/54/EC of the European Parliament and of the Council of 5 July 2006 on the 
implementation of the principle of equal opportunities and equal treatment of men and women in matters of 
employment and occupation (recast) in the case where, within the group of workers subject to that legislation, a 
significantly higher percentage of women is affected as compared with the percentage of men so affected?

3. Is Article 19(1) of Directive 2006/54/EC of the European Parliament and of the Council of 5 July 2006 (2) on the 
implementation of the principle of equal opportunities and equal treatment of men and women in matters of 
employment and occupation (recast) to be interpreted as meaning that a woman who, in the area of application of 
legislation such as that set out in Question 1, claims to have suffered indirect discrimination based on sex on the ground 
that significantly more women than men are employed on a part-time basis, must assert this fact, in particular that 
women are statistically much more significantly affected, by submitting specific statistics or specific facts and must 
substantiate this by means of appropriate evidence?

(1) OJ 1998 L 14, p. 9.
(2) OJ 2006 L 204, p. 23.

Appeal brought on 25 April 2018 by The Green Effort Ltd against the order of the General Court 
(Second Chamber) delivered on 23 February 2018 in Case T-794/17: The Green Effort Ltd v European 

Union Intellectual Property Office

(Case C-282/18 P)

(2018/C 285/31)

Language of the case: English

Parties

Appellant: The Green Effort Ltd (represented by: A. Ziehm, Rechtsanwalt)

Other party to the proceedings: European Union Intellectual Property Office

Form of order sought

The applicant claims that the Court should:

— set aside the decision of the General Court (Second Chamber), 23 February 2018, Case T-794/17 in whole;
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