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(1) HRTRIAMETEITYIARTRE

TU/80—RURDRRLBEL -FRRICHEVD BEMNG(TIOAL)T7/80—ICET 5 X F )L OEMME
EEOTYIAMARAMBEREIN TS, KoV HILT12F 5% KF McKinsey & Company #tA%
2019 FICTHRDKRALGEREEORTERIRICERLI-FROFEBHN=—XICEATIREIZLDE.
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IT, mobile, and/or web design and management 26
Executive management 25
HR and talent management 23

Sales and marketing operations
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Product and/or service design
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Frontline management of operational staff

Customer service

Financial and risk management
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Channel management (including e-commerce}

Production and manufacturing operations
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Sourcing, procurement, and/or supply-chain management

1 https://www.mckinsey.com/business-functions/organization/our-insights/beyond-hiring-how-companies-are-
reskilling-to-address-talent-gaps



https://www.mckinsey.com/business-functions/organization/our-insights/beyond-hiring-how-companies-are-reskilling-to-address-talent-gaps
https://www.mckinsey.com/business-functions/organization/our-insights/beyond-hiring-how-companies-are-reskilling-to-address-talent-gaps
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Hi 88 : McKinsey & Company

XTH/A0—)H—F - FRINAH1)1 % Gartner 115 2018 F5 4 MFEHAIZEREL-RAEICENVTE. £
AV ANITIL, BESHLREBBDEESTICEIT570—NILEEOBRIBOM T T
TGOV EA—3— ATV RRFHICETEENT DAL AXIINEETIAMAIRER ST HELNS
FOoTHEYL IHLETYIABDRRIE. TOHILEADREDEN ., TIELDRE—K, TS5/ —1#|
OMREZELRDEDRANERT DRADIRIVZRIZEIFONTNSS, E@Y—EX . N(TU.TL
ALERF. T7/00—0FIZEHFARF LTI DEENFISRRINGEESFTHY ., FIZ FFEK
E£RTIE. Al 56 ELVo=BHRMLBEDEZED TOWAITHBELH TRERZAETIAMZHCYBIILSE
BAHRKTRYLITFON TS, Deloitte #tEFEFFMO RN LGERAARTHLIERF ERRIELE
BMEHE (SEMDIZEDRIANAETIE., 2D 82% D EH TN+ 0L RIMTHIEEHERTHAMN
RRELTWAEDRELERLTLD, EAMICE. ERIENHFOBOREZIEDHLIIEARLERE LR
ELEEXEREEDEEFIERDE LT 60%EHLEHLGHTHY  RIT, AVE2—3—HF (TR YTH
D7 I%(E 35%) ., WM ITH (R 35%) . AvE1—4— "V RATFLIR(E 30%) ., MRS 2T
2 ([ 30%) HEMNHRC(EER 2 B8B)4, SEMI DTLSTFUMNEREEEE THS Ajit Manocha KlE.
Facebook #t. Amazon %t. Google #t. Netflix #t D K37 EEE M (9 —E X TRIMAZREZXRIF TS
BEXTO/AS—EMNAVE1—F—HAIUTARMOYINIIT IV ZFTREDTYIANM DEENL
KD—RHELGHTNDELIZ LT TFEREICHE NGRS AT LEFRELISVRTE—IL D EL Apple
#t. Google #t. Facebook HEDRKFHELDAMEFHEEEROVONTULIFERERTIX, I5L:
AP DER-HFNIERICHEIZE-o TS &R RTINS,

RE 2: LEAXRICELVTREZEHHCENFICHB TR S E
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Electrical Computer Mechanical Computer / Materials Operations  Other* Industrial  Physics Business Mathematics
Engineering Science / Engineering Systems  Science / Engineering (Finance,

Software Engineering Chemical Accounting,

Engineering Engineering Economics)

H B SEMI

2R ZEYS TR, 3D TUU, VT IRRRTAVYT VREDTOAIAFILETTDAMATRNEZSINATINS,
https://blogs.gartner.com/smarterwithgartner/5-places-you-didnt-think-to-look-for-digital-
talent/? ga=2.178098022.250010057.1607435900-1707123098.1606228083

3 https://www.gartner.com/en/newsroom/press-releases/2019-01-17-gartner-survey-shows-global-talent-shortage-is-
now-the-top-emerging-risk-facing-organizations

4 https://www.semi.org/en/workforce-development/diversity-programs/deloitte-study

5 https://semiengineering.com/engineering-talent-shortage-now-top-risk-factor/



https://blogs.gartner.com/smarterwithgartner/5-places-you-didnt-think-to-look-for-digital-talent/?_ga=2.178098022.250010057.1607435900-1707123098.1606228083
https://blogs.gartner.com/smarterwithgartner/5-places-you-didnt-think-to-look-for-digital-talent/?_ga=2.178098022.250010057.1607435900-1707123098.1606228083
https://www.gartner.com/en/newsroom/press-releases/2019-01-17-gartner-survey-shows-global-talent-shortage-is-now-the-top-emerging-risk-facing-organizations
https://www.gartner.com/en/newsroom/press-releases/2019-01-17-gartner-survey-shows-global-talent-shortage-is-now-the-top-emerging-risk-facing-organizations
https://www.semi.org/en/workforce-development/diversity-programs/deloitte-study
https://semiengineering.com/engineering-talent-shortage-now-top-risk-factor/
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(2)  TYIAMDBFHE-LERBEICHLTERTIER

Facebook %1% Google #tD &5 T0 /A0 —E(E, EEREPLAR—YD L EHDRFVI/\—0h
DxTI)THEEREEMITIZOWVERURHL ., KR TEKAV YLD —DELTTE—ILLTWNSH., TYIA
MABRERVEBEICHFIIELEERETIC. CNODA T REHRE T THEEAMEEEDITE
EREEZHRIEHMITIILIETELGL KRARBEY—ERXKXF Indeed HHBREFTDTVI A
1,000 AZERRIZ 2019 FITKELZAEICEDE. TYIAMDMBADEEEVT(EIHRE L i
BEREICELORLVERTIRIIMBAMEZFALIEEEE ILRELI-EIENEAD 89% Lz EL.
RIZMAZ2=FT4~DEM(E 79%) 1. [MEEHEHILESZE (R 78%) 1ZZE(F TS,

F BATYIARNBRERODTVIBERN THE-EBE (RO aV) BLETSIRIZRLERT A
(BISIRIE -Ha. DEELREEZED) ICEALTIE. THRELEMEL ILRELEZEIENARELZ LN (2D
93%) A, TENFEESR - AT R I FEDOHE S FE -HEOHE ). (BEMTEICHT 0%
DT EZ—BICETEELEFNFNLED 90~2% L EBETREFINONDERLESIEHZIC
HBEDBBELEATZFTANDEAELEEIENEAERD 92%IZE>TWVSIETHD, EFMICIE. 85
PNBEASN THREDHEE X I ENFEIFRE - BT O RN ERINSLEZEZLLAEL-EIE 2K D
BLFFEHMIZE-TLNS,

ER 3: 7Y AMDFH LR (RO aVv) BLETIRICRLERT SR

100%

75%
5(¥
25%
de Pay and Flexibility Careor Learning and Ethica Wellness Dwverse and Culture Voluntee Well-known
benefits advancement  education reputation programs inclusive fit opportunities  brand name
Hi 8 : Indeed
(3) FUIAHDER-BBECROBNBILTOAY—-TS5UF 424 (employer

branding)

TO/AO—RROBBEIEROPTRLEC. FEBETEEA L TEVRS - REL-EFE
EFIEBHERREOFCITTVTDORRLEERRL. BELAMERGE T -0DBRENBILT 54,
BWTOFNRATIVERTDAMZVDICTEHLRBDHDIZIFTESITREN. TO—DODAFHIELT

SEEEDELHEINTIE. 55 ZFULDTVIHBED 7N BAMEEALIIEEERE IZREMRLTEY. 35~44 %
RU 45~54 BETOTYIFEBEIE OS2 =T ~DEMIEMBEERNAESIZLIFLYEREL, 18~24 RETODEET
BEITREEOSNMBES ICTH=LHRAT L ERE TEIHE 1Z M TERIZEF TS,

7 https://www.indeed.com/lead/what-tech-workers-want

8 https://business.linkedin.com/talent-solutions/blog/trends-and-research/2018/the-3-industries-with-the-highest-
turnover-rates



https://www.indeed.com/lead/what-tech-workers-want
https://business.linkedin.com/talent-solutions/blog/trends-and-research/2018/the-3-industries-with-the-highest-turnover-rates
https://business.linkedin.com/talent-solutions/blog/trends-and-research/2018/the-3-industries-with-the-highest-turnover-rates

—a—3—U1&Y 20205 12 A

rroo4x—-JS5>FT 424 (employer branding) I1AEBZ&EH TS, — BB ETSUR
(corporate brand) AHIGICEIT5E MR- —E XRDFFHPEETADMEREFIETOLELEK. [T2T0
A —-TS2K (employer brand)® & (&, BiiGELTHOERAEDFTH Lt E B ~DMIEIRZE (employee
value proposition:EVP) &K 5, T TAAY—-T5>T 124 (employer branding) &, thDEE
(FERESN MBI - ESREREICR T CETRERLEDHILETHLILETE—IILL. HEL
REBEEZZHFVRADEODAMI—T T4 FETHY . ToTO(VY—- TS0 T4OTIZHEBILTLY
HIE%IE.SNS PATATFLREFBLTCRRICEELEDEFA—23VDFHVKEE (KX8)E2EED
(T MDA MPEEDBERE - MREFDRT—IRILE—ICHLZDFHNENDIETISIVRAA—D%R
EXEBIENTED, XK. T2TOANVY—TIoTAV T DEBLLD EVP 2EET HLT.BHFD
HREBRVBREMICEALEVDAMORMIZITIL, UTOBEREZEETIDELAH DL,

> TEXbELMEER

> BISIRtE- NS
(EDOIMIGFR(TOERADFEESE) . 7—IF4TN\SUR HEOBEFEOT TS,
EOE.XVITTVT " ZEBOBE. IRVANFE F—LFHEE)

> fFFans
(GRENSIE . EEBDOFITHTIREHE. RIR-KIBRFOEMELE . A 7 REFHROETEEF
- AT DREME. RBEOR—FTRAGEDHFHF L, 222 =T+ —EXDHE. ERRE)

EVP [X. REBICBZEW R HLEIBBRECHFALGELRTTIIDOTHAN., RN ETIT
AA Y —- TSR A X H T 21— V4 Edm - M EER - LD ABFAREICRT LT, ThgH
[ZHEY EIF RS EBRLI-WOAMITERZA DI ENTBETH S, Linkedin DFFEIZEDE. RAIZERET 0
[CHEZBEDILTOAN—TSUREFIVITERBEDESIETEED 70%LLEIZE-THY ., 5T
NDEWILTOANY—TSURDMHELICHEIL TSR XL, BEED 28%HIE. 1 ALfF-YDERIZH,
MBHIRED 50%HEIE . KYRBENDE VK AISEE LD 50%EM., HEKD 1~2 FDORE—FTHIREA
EEHEWVSESREZ EIFTOAIENBALMN STV, = Linkedin DT —42TlE., BiIS TOETE
A A= EEOLENCEDEREZY FEIRRKDERLLG>TNSILLHIBALTEYL, TYVERTH
[CERBAMDEEENBIET S0 BHEEOBAZEBMICRELTIHOEL I IOV —-TS5UK
HEHELT DI KRELBAICHZEEZONTINSS,

2 FAARUVFAMYTTYIANMEEZEDITEELLEDH
(1) LinkedIn QT @ZE71-L 2% (Top Companies of 2019) 15>F2 4

LinkedIn (£ 2019 F 4 B 7AW hFF  AXVR FAY . TSVR. TSV AxSa, hE. 1R B
K, A—RSUT7OHRFAEE 11 AEIZEIT5EZI-L B2 (Top Companies of 2019) 152F 5 &5
KLUz, RAZoF 2T 1&, LinkedIin AV/\—DBRDFHT—EFEIZ. DEEADOEKDOSS (ML E
DREBLUNDAVN—DBZDLEEDR—UEEDLSNVTAO—L TSN . QT EXEDREEICHT S
FEOES (AT EDREENDERBELEZTOLEDREBUNDAUN—NEDGVLEELTLVS

9 \#f (talent) .~ A (people) TS5 RELFREN D

10 https://business.linkedin.com/talent-solutions/blog/employer-brand/2018/employer-branding

11 https://business.linkedin.com/content/dam/business/talent-solutions/global/en _us/c/pdfs/ultimate-list-of-employer-
brand-stats.pdf

12 https://business.linkedin.com/talent-solutions/blog/trends-and-research/2016/linkedin-new-report-reveals-the-latest-
job-seeking-trends

13 https://utopicode.medium.com/employer-branding-to-attract-tech-talent-c8ca4c5f7658



https://business.linkedin.com/talent-solutions/blog/employer-brand/2018/employer-branding
https://business.linkedin.com/content/dam/business/talent-solutions/global/en_us/c/pdfs/ultimate-list-of-employer-brand-stats.pdf
https://business.linkedin.com/content/dam/business/talent-solutions/global/en_us/c/pdfs/ultimate-list-of-employer-brand-stats.pdf
https://business.linkedin.com/talent-solutions/blog/trends-and-research/2016/linkedin-new-report-reveals-the-latest-job-seeking-trends
https://business.linkedin.com/talent-solutions/blog/trends-and-research/2016/linkedin-new-report-reveals-the-latest-job-seeking-trends
https://utopicode.medium.com/employer-branding-to-attract-tech-talent-c8ca4c5f7658
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M) @KRAANDBEDLODEE (LinkedIin [TBEHINzLZEEDRAFEREEDISVDD AV N—DEEL
HELTLNASD)  OREEDEEER (BEZEEICHEASNTHD LFUERELTODAVA—H) . D 4
RICEBLEAHHBREZREICLTOLSY, EEOSVX2JICIE, £/t BEIE, 79/00— @15, /5.
HHEDIBLENERDFICKFLEN) RSN TLISAY, Amazon 4> Alphabet(Google) #t M &57%%
Ja—nNILTo/80—0EE ZROEONTSUXUTICYRENTEY., Linkedin [FThoDE
= FELHBAELTCITAAY—-TSUREREILL TS ESERHEL TLVSS,

TAVAERAVERIZEITEHMBE-OEEIZTUF T T 10 1 (F, Bk 4 RUEEE 5 ITRFEYS,

BE 4: 7A)AIHTHM@E-EEIMYT 10 4

2L iz At nE 3=k FRBRREARLSLY
(BREERR) (HFEXIZERN) BB
. o= s . IVO=FIYIT T T
Alphabet N YIS RANAT)T el o
L | (Google) #t 13— Fob | (S5 0 L) 98,800 A (#5) %?E7""/70D vzk
RN RSty 4) D27 N1 L N
2 | Facebook #t foh—syh | TZ7I¥2AA 36,000 A(#5R) | O¥5L TaSTok
(YF7RIL, =2—3—%) s 7m
ok mal | YTRL(HUIZUY RO P N %= M
ks | FYIIUVRAATAT TR . IOZTY
4 | Salesforce #t A3 —Fvk FRYZ . =a—F—H 22,000 A (EIM) VY BERR
: FEIVHIL | Za—TF—H(TIUky AVHILTAVT R
5 Delo'tte *i 7__’(‘/7\, DC‘ :/jjj‘) 84,900 A (EW) E_l_‘ $‘¥Eﬁ%
ok mwL | HYIIUIRO(Z2—3 ARL—2av o
aria—v — s _ o R
_ Yo7 Xa(Za—3 TIOO=TIVT T &
7 | Apple #t :717\l/7H:I 5 AIZE 132,000 A (1) “1L=
. ks | FYIIULRAGR—TY IVOZTILY . Eifi
8 | Airbnb %t A B—2yk B =55 3,000 A (EM) =5y A&
e YISV RO(RRR IVOZTFIVT -
9 | Oracle %t ITH—EX =, 137,000 A (tH5) WRT
Dell s F—RT42 (KRR B t—ILR IV ZT)
. Technologies #t ITy—£R 7529 AX0) 145,000 A (1) 7N
H B8 : LinkedIn
B 5:FAVICE T3 @S- IbyT 104
~ HEXRE FREASAREZ L
e ks e (R FER) BESH
avEa—4— NI IVO=TFIYUT T &
1 | SAP#t e J7ILEILD 22,000 A (EM) Lz
IVOZTIVYT  FAR
2 | Daimler t BEE TabyyhAILE 174,700 A(ER) | L—3>, FTRTS A
/7O EE
_ ES-ETME. R IVOZTFIT AR
3 | Siemens %t LR i 117,000 A (M) L—ar, T

1 LinkedIn M#H &1t TH S Microsoft 1D IR REENSERNA SN TLNS,

15 https://business.linkedin.com/talent-solutions/blog/employer-brand/2019/linkedins-top-companies-2019

16 hitps://www.linkedin.com/pulse/top-companies-2019-where-us-wants-work-now-daniel-roth/
https://www.linkedin.com/pulse/top-companies-2019-wo-deutschland-jetzt-arbeiten-sara-weber/



https://business.linkedin.com/talent-solutions/blog/employer-brand/2019/linkedins-top-companies-2019
https://www.linkedin.com/pulse/top-companies-2019-where-us-wants-work-now-daniel-roth/
https://www.linkedin.com/pulse/top-companies-2019-wo-deutschland-jetzt-arbeiten-sara-weber/
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4 | zalando #t L B—Fyk N 15,000 A (#5F) | T2 TETILT AN
av T
Deutsche = IT.E—JILRX, IoP=
5 | Telekom %t BIE Ry 101,900 A (EIR) P
McKinsey & BEaVHIL TavtILRILD ESRRIAVHILTAY
e Company %t T4 (FAYAR%t) 3,000 A (M) TJINY—F. 5
7 | BMW Group # | &= TaUAY 92,300 A (EIM) f’/ =TILT AN
va AT
8 ?ie“ts"he Bank | ami—p 2 77’777,’(';'“7"*' 41,700 A(EM) | B, B2ERT
Boston .
, BEaVYIL A, (S JH—F FEIHIL
9 g?gjglgg S 5 ANV (FIYERH) 18,500 A (HH5) Foo 5 B
S R = A, (K ARL—av. v—IL
10 | Amazon £t A 3=k SaoAV(FAYKRL) 18,000 A (EW) 2. ISy

H 8 LinkedIn

(2) TYIANMEEZOIIREDI=_—VBAM /T TAANY—- T T 1T B

a. Google #t

HR - aHERICKIEELEL—Y A
(Indeed) [ZF (TS EEATE

#E& (= ari 5.0) :4.3
D—05A47I\SUR 42, FBEBHE
3.7. %M 3.9, £EXL: 4.2
(32020 & 12 AR AICHITALE 12—%1:3 75 8,000 4)

BEE:41. ERRE-TE

EEE-AL

THRAFDETOALILBHORDFERIZTIVEALIATESLS
(29 32&1%23Iva0ET D Google #TIE, EBFIEEL. A—
TUOTRLOIBISRELEHEDBVAERIAILDO T CHIFIC
WELGHLWEH))—RERHBL. BREEDNF—LAVN—LTGH
LENSA/R—=23 0 FBIHTEDLSICT XL EHE

XS (Googler) DIFEAIZENWTIE, BERTIREN . TIEDEL
WRBERLAENSBREERDTHZENDTESGoogle HLE
(Googleyness) | EME[ENZEEEER

AE /R EE

+70.720/10 M JL—)L(Google (t DL EE (X, HEHERBD 70%
EEYLTON=ARIIZ. 20%EHMBT7ATATORETOD Ik
(2. 10%EFHEIZFESZEMNRBHENTILVS)

T/ —XKR TREKEOHREMGIE (ELGTYvIEEROFY
FERDH— VI FI P =7:13.3 AR, T—EHAIT T«
AR:13.9 AR UFORIUD=T 17 BRIL)
CBHBLINTF—IYUREEF TS RERIZHL, LA HO
BARTEEERAMELTHELTHY., I R2—Dr—DBXEF—L4
AVN—TTREEDIBEEMRZDR—FRH E (RRybR—
PETHR—FR) E i

XYT/AXLVTVTXE

-Career Guru 7A%4' 54— Google #£ T 2 FLl L D HEREBEH
TEHVZTLANIILUEDBBICH(RITIEMRAFILERETHHREE
NoF v T NRRICETEIEBNGTRNAREZITONDS

-Googler-to-Googler (G2G) 7RA%' 5 Li— Google 3t D ¥k < 15 ERF
2615 6,000 AULDREENRSUT4T7 TRFICLELRX
LWBEBETOHREBERVNT—ITOTS LT, RIZHITHHEE
BHED 80%ARTATILEELTITHN TS (NERUE —
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[CEOTRMENTVD IV EMMRXIEEFHNEAREL=HEF
TRY5L3HHM. SHLETRTSLIFRENTHD)

Google &, BIEEMNSHTH 20 ERYTHRTRLMENTSVEXRTI/AS—EIZRELEEY,
R 50 AELLE 70 ZBRAHRICE LT 10 FADREEFET HEILTHDH. Fortune FEDMEIZH
WD HBKEE 100 #1152 %F >4 (Fortune 100 Best Companies to Work For) 1 T 6 fEE#: 1 612524
SNTVABEN, HREEDMBELVEESUF T ITEICLEIZZOEAZEFONTEY., FHD
RANHTREHEERTILERTEE 300 FAIZLEEA, ERICEASNDDEHTH 7,000 AT,
AEL 0.2% &LV TNV,

YINDIT IO ZTEDTYI AMIZH T 2RI ERTEREKET, &RE 18 AR EHHRE RIKER
FRNDEORELLEAEE. BHOHTTIT A/ RAFTVIN— T=IL oxvT—IL—L )FUE—
DAVRAR—RIGE D SFREA T4 RFRZRBL TSI L THISGNS Google (L THHHY, R D AEED
FADTL=ZFINNARTLETUMTHS Laszlo Bock KlE, T5L-&8# - HEEHHEIHNIETIRENS
BET.BECAMERFB- MBI ILOICKEIVELGERE. OXICEAANDEL OREENBE AR
DEFICEEEREEIRIICTEIIEN 2 AELTNSD, Bl Z (X, Google #DIMHRPDETHALH
HoPBERICTIVEALFATESLSIZ2F 5 (to organize the world’s information and make it
universally accessible and useful) JEWSTEEI VI aUIE, ARDEFICEREGROTATA 19 E%
=6FTEDTHY. Google HDHEB DAV AEL— 3V ERYR R NFTHA/R—avEEH BT 1=
OIZHELER (T ARE N E>TLDERKRILERBAT 52,

Google 1 TlE,. HEE—A— ADMEZEETEENIUS —DAVRDE LIZDENBEEZTEY,
TRERMBICESONGNRERELBE S FEEAA. TGmaill, TGoogle News ], TAdSense |50 £ &4+
—ERFEHHLTERI20%IL—IL (BHFEERE O 20%F AEDOELEHLIEBROTODIIMIFES
CEEDRODHE) T, IV THEABLDPY-NTOC /NI BRI —EBEZEIT5L5123 5
CETN=TF I FHL ABEADERESHDHIEITDEMNH>TINS?, £f-. Google #t(F 2012 £,
Bt DHEE 4,000 AU EERRIZBEELZD 7oy —rEEELEY . BAOHEEREBSIRENSZ S
HELEERLIRPNGET—ISATNZURRETOD I gDNA1ZILE EIFFZYLTLNEBHY, 5L
F=ERY#H LIS ZE ., R DET44E3EY—IL (Google Hangouts) # AWLNTHBN O EELRBEZICD
WCERTHILESMEDOKEITGIFIL, MBROHK LA LZHBEIC OV TREENRE LN TES LS
129 %= DIGUTS (Google Universal Ticketing Systems) |, TV Z7F—LNKRBROEELRRE
[CEPLTRYBT-ODIFixits 1%L REENEEICERRBETS5-HODRAENIZTA=y—3Y
FroRILEREILL TS, Bock KIZ&kdE. Google #H TIEYR—Uv—ICATAREEDEHRRAEETE
HMIZEREL, RbE0THEEZ T R—2y—IC DD TIEEFDRE AR LREEDEH T A —Jv—
ELTRETDH—AH. FHEDENIR—Ir—ITIEEFLRTHEZIRHEL. ZORD 75%(E 3 HA LIAIC
WENHDN TS ENSH,

17 Google M= THH Alphabet 1t DEFli#2%E1% 2020 &£ 1 A, 1 KFILICEIZELT-,
https://www.businessinsider.com/alphabet-google-parent-trillion-dollar-market-cap-value-stock-record-2020-1

18 hitps://fortune.com/best-companies/2017/google/

19 hitps://gz.com/285001/heres-why-you-only-have-a-0-2-chance-of-getting-hired-at-google/

20 hitps://www.independent.co.uk/news/business/google-hr-boss-advise-prevent-best-people-quitting-human-
resources-tips-tricks-a7676731.html

21 hitps://peakon.com/blog/workplace-culture/google-company-culture/

22 hitps://www.culturesummit.co/articles/employee-engagement-best-practices/

23 hitps://hbr.org/2014/03/googles-scientific-approach-to-work-life-balance-and-much-more

24 hitps://www.forbes.com/sites/laurahe/2013/03/29/googles-secrets-of-innovation-empowering-its-
employees/?sh=44d3e20357¢e7



https://www.businessinsider.com/alphabet-google-parent-trillion-dollar-market-cap-value-stock-record-2020-1
https://fortune.com/best-companies/2017/google/
https://qz.com/285001/heres-why-you-only-have-a-0-2-chance-of-getting-hired-at-google/
https://www.independent.co.uk/news/business/google-hr-boss-advise-prevent-best-people-quitting-human-resources-tips-tricks-a7676731.html
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